Department of Respiratory Therapy

Office or Department oAcademic Affairs
Administrative Unit Assessment Report Information
Year Reporting: FY21 (July 2020une 2021)
Prepared on: 8/5/2021 10:16:26 PM

Prepared by: teri.miller@mga.edu



5. Transition the BRespiratory
Bridge/Completion Program to COARC
Accreditation (would need institutional financial
support for COARC fees and site visit/review).
(New placed on hold in 2020021 due to



Objectives






Objective 3

20. Objective 3: What was this department's thi
objective for this fiscal year? Objectives should
specific, measurable, and achievable within on:
year.



Objective 4

26. Objective 4: What was this department's
fourth objective for this fiscal year? Objectives

should be specific, measurable, and achievable

within one year.

Overall employer sa@faction of graduates will
exceed 80%. (CoARC Measure)

D

27. Objective 4: Detail how your department
measured this objective? (Survey, budget
number, number of participants, jobs complete
measurable time and/or effort)

CoARC surveys delivered through bataARC
system to employers of our graduates.
)|

28. Objective 4: What was your target outcome
for this objective? (1.e. 80% participation, 5%
enrollment growth, 7% change in engagement)

At least 85% of employers will be satisfied with
our graduates.

29. pjective 4: At what level did the
department/area achieve on this objective? (Th
should be a number, i.e. 82%, 6%, 345 attendg
75% engagement)

100% of employers were satisfied with our
igraduates.
es,

30. Objective 4: Did your department meet this

The department exceeded this objective.

objectve?

31. Objective 4: What did your department lear
from working toward this objective? What
changes will you make based on this effort nex
year?

We continue to work with our clinical partners
and potential graduat
t




Open Box for Assessment Comments

33. Based on this assessment, please share yq
thoughts on the arrent status and future
direction of this department or area. Use this
space to summarize overall use of assessment
results for continuous improvement and open
text box for assessment comments:

The Department of Respiratory Therapy works
diligently to prepare graduates for the workforce
who will add value to their employers. Our pas$
rates for credentialing exams have an overall
trend well above national averages; however, we
seek to continue to improve on these outcomes
in order to elevate the level of aprogram. This
year we were recognized nationally for these

outcomes. The challenge for the 202021 year

was to achieve satisfactory outcomes for a cohort

of students who were impacted by COMID.
While we exceeded accreditation thresholds, our
credenialing success did decrease. Recruitment
to the program remains a key priority, although
we are pleased to have accepted a full edayel
cohort for Fall 2020 and Fall 2021. As we move
forward the next two years, we will carefully
monitor these outcome$o assure quality is
maintained, with continued attention to student
retention.




MGA'’s Strategic Plan

34. Based on your goals and objectives listed above please ing
their connection with MGA's Strategic Plan
(https://wvww.mga.edu/about/docs/Strategic_Plan_Overall_DB.p
by checkingll associated and relevant Imperatives / Strategies
from the list below. (Check all the apply)

35. Please indicate

Grow Enrollment with Purposeg
1. Expand and enrich the face
to face student experience,
Grow Enrollment with Purpose
2. Expand and enrich online
instruction inb new markets,
Own Student Success 3.
Develop academic pipelines
and expand degrees, Own
Student Success 4. Expand
student engagement and
experiential learning, Build
Shared Culture 7. Cultivate
engagement with its local
communities




incorporate activities associated with CCG, Hlj
and LEAP related to our programs.

38. Mindset Update (Academic Deans ONLY)

Please prone an update on the implementation

of your school based mindset plan/strategy.
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