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3. Would you consider the candidate to be a team player? Please explain.

4. How would you describe the quantity and quality of output generated by the former
employee?

5. What were his/her strengths on the job?

6. What are some opportunities for improvement for candidate?

7. What is your overall assessment of the candidate?
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8. Explain the main aspects of the job the candidate has interviewed for and then ask if
the person would recommend the candidate for this type of position? Why or why not?

9. Would this individual be eligible for rehire? Why or why not?

Other comments?

Name of person checking the reference Date
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