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The 170-acre Cochran campus is located on the eastern edge of Cochran, Georgia. The main number is (478) 934-
6621. A map of the Cochran Campus can be found at the following: Cochran Map.

2.02.03 Warner Robins Campus

The 27-acre Warner Robins Campus (WRC) is located in Warner Robins, Georgia, at the corner of University Boulevard
and Watson Boulevard across from City Hall and just a half-mile from the main gate at Robins Air Force Base. The main
number is (478) 929-6700. A map of the Warner Robins campus can be found at the following:

Warner Robins Map.

2.02.04 Eastman Campus

The approximately 22-acre Eastman Campus is located 17 miles south of Cochran, Georgia, at the Eastman-Dodge County
Airport at 71 Airport Road. The campus includes aircraft hangers, classrooms, a library, business operations space, and an
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The Bachelor of Science in Nursing program at Middle Georgia State University located in Macon, Georgia is accredited by
the:

Accreditation Commission for Education in Nursing (ACEN)
3390 Peachtree Road NE, Suite 1400 Atlanta, GA 30326
404.975.5000

The most recent accreditation decision made by the ACEN Board of Commissioners for the
Baccalaureate is Continuing Accreditation. View the public information disclosed by the ACEN regarding this program at
http://www.acenursing.us/accreditedprograms/programSearch.im

MS in Nursing
The Master’s nursing program at Middle Georgia State University located in Macon, Georgia is accredited by the:

Accreditation Commission for Education in Nursing (ACEN)
3390 Peachtree Road NE, Suite 1400 Atlanta, GA 30326
(404) 975-5000
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2.06.02 Policy Statement on Faculty Disability Accommodation

In order to provide equal employment opportunity to all qualified individuals and in compliance with the 1990 Americans
with Disabilities Act (ADA), Public Law 101-3361, it is the policy of Middle Georgia State University to afford reasonable
accommodations as spelled5 (ia)-1.8 t5 (A)-
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» recommend to the Provost the courses to be taught and the faculty assignments within their academic unit each
semester,

» prepare an annual budget for the operation of their academic unit, control the expenditure of funds allocated to
that unit in accordance with th
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Duties of the Department Chairs, Program Directors, and Program Coordinators may include personnel responsibilities,
curriculum responsibilities, or both. Specific duties include, but are not limited to, the following:

» ensuring that all faculty members within the unit adhere to all University System of Georgia Board of Regents,
Middle Georgia State University, and Southern Association of Colleges and Schools Commission on Colleges
(SACSCOC) policies and procedures,

» assisting the Dean and/or Associate or Assistant Dean in the development and maintenance of curriculum and
courses representative of the discipline and supportive of the educational objectives of the institution,

» assisting the Dean and/or Associate or Assistant Dean in evaluating, recruiting, and recommending the
appointment of faculty of the necessary quality to support the courses and curricula of the discipline in
accordance with the standards of the institution,

 assisting the Dean and/or Associate or Assistant Dean in orienting the faculty and regularly reviewing with them
the objectives of the courses they teach; the general aptitude and achievement characteristics of their students;
the methods and standards by which student performance is measured; and all policies of the institution which
are designed to guide the student, the faculty, and the administration in their evaluation of the progress of the
student and the educational system to which all are committed,

» promoting and assessing effective teaching, scholarship, professional development, and professional service to
the institution and the community among the faculty of the Academic Unit,

e planning, directing, and assessing school initiatives and activities in support of student success in the Academic
Unit,

e assisting the Dean and/or Associate or Assistant Dean in recommending the courses to be taught by the faculty
each semester and in assigning to the faculty the courses they are to teach,

e administering all policies of the institution applicable to the personnel under their supervision and assuming
responsibility for the observance of all policies of the institution by any personnel under their supervision,

» assisting the Dean and/or Associate or Assistant Dean in the evaluation of faculty under their supervision, in the
preparation of the annual reports and budgets for the school, and in the maintenance of an effective advising
program for students,

e cooperating both internally and externally to promote the welfare of Middle Georgia State University.

2.08.10 Responsibilities of the Corps of Instruction

The established vision, mission, and programs of Middle Georgia State University require the best teaching-learning
experiences for students. The accomplishment of this goal is dependent on the effective functioning of the individual
members of the Corps of Instruction both singularly and in groups. The Corps of Instruction includes full-time tenure track
and tenured faculty and full-time lecturers and instructors. Each member of the Corps of Instruction shall carry out the
following duties in a professional, ethical, and collegial manner:

» contribute to a learning community of student success based on the dignity and worth of each individual,
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The primary mission of the Center for Economic Analysis (CEA) is to provide applied research and program development
to local businesses, governments and other interested parties in our sphere of influence. The CEA may be contacted at
(478) 757-26309.

2.09.03 Middle Georgia State University Foundation, Inc.

The Middle Georgia State University Foundation oversees the University’s philanthropic assets and activities. Gifts to the
Foundation are used to increase scholarships and opportunities for deserving and diverse students; to promote
excellence and achievement among faculty; to bolster public engagement to complement our academic strengths; and to
strengthen our people, programs, and facilities to support and promote academic success. The Foundation is governed by
a volunteer board of trustees comprised of community leaders who raise funds; advocate for the University; and ensure
responsible, effective stewardship of contributions.

2.09.04 The Georgia Academy

Beginning in fall of 2023, the Georgia Academy in Houston County serves as a two-year non-residential/commuter Dual
Enrollment program that prepares high school students for the academic rigor of higher education, with specialization in a
STEM (science, technology, engineering, and mathematics) discipline. In this program students can be advised by
dedicated dual enrollment academic advisors while working towards receiving an associate degree. Students may choose
to remain at MGA after high school graduation to complete their bachelor degree. The Georgia Academy in Houston
County serves students from the following schools:

Houston County High School
Northside High School

Perry High School

Veterans High School

X Warner Robins High School

X X X X

Further information on the Georgia Academy is available at the following link: Georgia Academy.
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Faculty, staff, students, or administrators may initiate proposals for university policy and follow SACSCOC Best Practices
for Developing Policy and Procedure Documents. Three avenues exist by which a proposal may receive consideration:
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submitted during the budget year must also be approved by the Chancellor or his/her designee. Positions designated as
non-tenure track positions or as tenure track positions may be converted to the other type only with approval by the
institutional president. (Policy 803.10; BR Minutes, August 2007).

See the following section of the BOR Policy manual for an expanded definition of non-tenure track professional
personnel. 8.3.8 of the BOR Policy Manual: Non-Tenure Track Personnel

4.01.03 Part-Time Faculty

Part-time faculty are non-tenured faculty employed at a single USG institution or at more than one USG institution and
are subject to conditions listed in 4.2 of the USG Academic & Student Affairs Handbook: Definition of Part-Time.

4.02 Faculty Employment

The provisions that follow shall not be construed to prohibit the granting of appointment, reappointment, promotion, or
tenure to a qualified individual at any time.

4.02.01 Minimum Qualifications for Employment

In accordance with the policy established by the Board of Regents, minimum employment qualifications for all
institutions, including Middle Georgia State University, and for all academic ranks within the institutions are listed in the
following sections of the BOR Pol
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1. Initiating Faculty Appointments

Responsibility for initiating faculty appointments rests with the dean of the school. The sequence of concurrence
then continues to Human Resources, Academic Affairs, Fiscal Affairs and then the President.

Responsibility for re-appointments rests with the dean of the school or college. The sequence of occurrence then
continues to Academic Affairs, and then the president of the university.

A. Authorization

Before acting on any position, the appropriate academic dean, associate or assistant dean, or department chair
shall obtain approval from the provost regarding desired qualifications, budget position, salary, rank, and any
special conditions of the position to be filled.

Such authorization shall include a review of credentials and other qualifications as determined by the Faculty
Credentialing Guidelines on the Academic Affairs page; as of AY21, these guidelines incorporate the previously
approved and applied standards for graduate faculty, which can be found as an appendix to this Handbook
Faculty Credentialing Form-rev-1.pdf (mga.edu)

B. Search Committee

All tenure-track faculty position searches shall be coordinated by a school or d
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Each school or department is responsible for gathering the necessary pre-contract data for candidates
interviewed on campus.

E. On-campus Interview

After screening for a position on the basis of initial contacts, employment data, and recommendation of the

search committee, the school dean, associate dean, or department chair with the approval of the provost shall

invite finalists to campus for a personal interview. Before an invitation to campus, the candidate’s Faculty

Credentialing Form must be completed by the dean and approved by the associate provost for credentialing. At

this interview the applicant shall meet the search committee, academic dean, department chair, department

colleagues, other faculty, and administrators. It is mandatory that the on-campus applicants be interviewed by

the associate provost or designee and/or the president.

F. Internal Forms

The academic dean, associate or assistant dean, or department chair shall submit to the Office of the Provost the

appropriate internal forms on the candidate recommended for the position, to include an approved Faculty
Credentialing Form and transcripts.

G. Tentative Offer

After an applicant is cleared for recommended hiring by Human Resources, The Personnel Action Request Form

(PARF) will be forwarded for approval to hire. Required approvals include the Executive Director of Human
Resources for salary calculation, the Executive Vice President for Fiscal Affairs for budget approval, and the
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shall be based upon evidence of teaching ability, scholarship, professional development, service, and
desirable personal qualities judged on the basis of
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This schedule of notification does not apply to persons holding temporary, limited-term, or part-time positions, or
persons with courtesy appointments such as adjunct appointments.

Lecturers and Senior Lecturers

Full-time lecturers and senior lecturers are appointed by institutions on a year-to-year basis. Lecturers and senior
lecturers who have served full-time for the entire previous academic year have the presumption of reappointment for the
subsequent academic year unless notified in writing to the contrary as follows:

e Forlectur

Reviewed and Updated:

June 25, 2015; September 15, 2016; May 24, 2018; April, 2019; copy edited August, 2019; February, 2020; updated with
Faculty Credentialing Guidelines added as Appendix | March, 2021; copy edited March, 2022, updated with PTPTR
guidelines January 2023; edited for content by Faculty Affairs Committee AY2022-23.
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