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About the School 

Our Vision:  

T o be a prem ie r ed uc at io n and tra i ni ng in st it ut io n s up ply i n g hig h qu ali t y grad ua t e s to meet the 
needs of t he ae ro spa c e i nd ust ry .  

Our Mission:  

T he Schoo l of Aviat io n educat e s and prepare s stude nts fo r technic al and managem e nt caree rs in the 
aviat io n, aero space , and relat e d indust rie s , who unders t and the indust ry and organizat io ns they are 
part of, and the comm unit ie s they serve .  

School of Aviation Departments 

T he  Schoo l  of  Aviat io n  is  hom e to  two  departm e nt s:  

 D e partm e nt  of  Aviat io n Scie nc e & Manage me nt  
 D e partm e nt of  Aviat io n Maint e nanc e & Struc t ural Techno lo gy  
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II. Administrative Procedures 

As  stat e d  in  the  MGA  Facult y Handboo k  (sect io n  5.03 .0 6 OTHE R DUTIE S  AND  EXPECT AT IO NS) ,  

Facult y are expe c te d to atte nd all offic ially  designat e d meet ings of the faculty including,  

https://www.mga.edu/faculty-staff/governance/2019-2020/standing-committees-boards.php
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https://www.mga.edu/finance/travel.php


https://www.mga.edu/faculty-staff/docs/MGA_Faculty_Handbook.pdf#page%3D98
https://www.mga.edu/faculty-staff/docs/MGA_Faculty_Handbook.pdf#page%3D98
https://www.mga.edu/marketing-communications/email-signature-instructions.php
https://www.mga.edu/directory/me/index.php
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3.  M ov ing stude nts fro m one sect io n of a class to ano t her eithe r in a face - to - fac e or  online class  -  -  
require s autho rizat io n  from the  Chair.  

 
4.  Changing offic e ho urs fo r a cert ain day or week , etc. -  require s autho rizat io n from the   Chair.  

 
5.  P rio r approv al is require d fo r leav ing cam pus fo r any purpo s e during the sche dule d  wo rk day or office 

ho urs if it is not relat e d to inst ruc t io nal purpo se s.  Facult y sho uld fill  out trav e l autho rizat io n fo rm s prio r 
to atte nding co nfe re nc e s and gain the signat ure of   the Chair and/o r the  Dean.  

 
6.  P rio r approv al is require d fo r trav e ling to co nfe re nce s, meet ings , etc. during wo rk  time –  need to fill 

out trav e l a utho rizat io n fo r m .  Require s autho rizat io n f r o m the Chair  and/o r  Dean.  
 

7.  O ut s ide occupat io nal activ it ie s –  require s autho rizat ion from the Chair, Dean, the   Pro vo st ,  and  the  
Preside nt .  

 
8.  Bringing  childre n  on  cam pus  -  require s  autho rizat io n  fro m  the  Chair  and  the  Associat e   Dean and/o r 

Dean. Faculty sho uld obse rv e the HR po licy on bringing childre n on  cam pus .  
 

9.  R e s e rv ing co nfe re nce ro om s or space s outside of Depart m e nt al space s –  require s   autho rizat io n  fro m  
the  Chair or Dean.  

III. Faculty Performance: Expectations & Evaluations 
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Total 1 00%  
 

Faculty with a non
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measure d base d upo n the num be r of rele v ant activ it ie s , and the proo f of such activ it ie s , subm it te d with   
each faculty mem be r’s po rt fo lio . The im pact of a facult y mem be r’s wo rk on bro ade r audie nc e s (e.g.  
natio nal public at io n, present at io n  or  grant  award)  will  also  be  co nside re d.  

The  fo ur  dom ains  of  this  part ic ular mo de l  include the  do m ains  of  discov e ry ,  inte grat io n,  applic at io n,  and   
teaching.  Exam ple s  include  the  fo llo w ing:  

 T he  Scho lars hip  of  Disco ve ry  
o Se arc h  fo r new  kno w le dge  
o T radit io nal  definit io n  of  scho lars hip  
o D is co ve ry  of  new info rm at io n  and  new  mo de ls  
o Sharing  disco ve rie s  thro ugh  scho larly public at io n  

 
 T he Scho lars hip  of  Inte grat io n  

o Int e grat io n  of  know le dge fro m  diffe re nt  so urc e s  
o P re se nt s  ov erv iew  of  findings  in  a  reso urc e  to pic  
o Bringing  findings  to ge t he r  fro m  diffe re nt  discipline s  to  disco ve r  co nve rge nc e  
o Ide nt ify  trends  and  see know le dge  in  new  way s  

 
 T he Scho lars hip  of  Applic atio n  

o D is co ve ring  way s  that new  kno w le dge can  be  used  to  so lve real wo rld  pro blem s  
 

 T he Scho lars hip  of  Teaching 
o Inv o lv e s  the  searc h  fo r  inno v at ive  appro ac he s  and  best  pract ic e s  to  deve lo p  skills  and      

d isse m inate kno w le dge 
o Info rm al/ fo rm al teaching, adv ising and 

mento ring.  Specific  exam ple s  of scho larly wo rk  include :  

• public at io ns  
• pre s e nt at io ns at regio nal, stat ew ide , natio nal, or inte rnat io nal rele v ant discipline - s pe c ific   

confe re nc e s  
• s e rv ice to the pro fe s s io n and com m unity co nce rning a relev ant , discipline - s pe c ific task –  

Scho lars hip  of  Applic at io n  
• part ic ipat ing  in  netwo rke d  scho larly  activ it ie s  across  discipline s ,  ro le s,  and  inst it utio ns  
• apply ing fo r/  obtaining  a  grant from  a  philant hro pic ,  stat e ,  or  fede ral organizat io n  
• e dit o rial  wo rk  
• de v e lo pme nt of teaching mate rials that enhanc e and incre as e the learning experie nc e 

(including but no t lim it e d to audio ,  video ,  so ft w are ,  hardw are  etc.)  
• s e rv ing  as  a  mem be r  of a  thesis or  disse rt at io n  comm it t e e  
• lit e rat ure  rev iew s  

Co nsis te nt with the pract ice co mmo n thro ugho ut unive rs it y av iat io n pro gram s natio nw ide, the MGA 
Scho o l of Aviat io n pro po ses the fo llow ing activ it ie s , in addit io n to tho se liste d abo ve , and in the 201 9 
MGA Faculty Handboo k (exce rpt abo ve ) , to define scho lars hip for tenure and prom ot io n.  

• O bt aining a rating or cert ific at e beyo nd that require d fo r init ial appo intm e nt  (Scho lars hip of 
Disco ve ry )  
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• O bt aining a graduat e degree beyo nd that require d fo r init ial appo intm e nt  (Scho lars hip of 
Disco ve ry )  

• Appo int me nt as an FAA pilo t exam ine r or designat io n as a Maste r Inst ruct o r beyo nd that 
require d fo r init ial appo intm e nt .  (Scho lars hip of Teaching)  

• M ult iple new co urse deve lo pme nt , creat io n of text boo k free co urse s , or substant iv e co urse 
co nt e nt / de s ign chan ge s in mult iple co urse s . (Scho larship of Teaching)  

 Service 

No t ew o rt hy pro fe s s io nal serv ice to the inst it ut io n or the co mm unity (See USG Sect io n 8.3 .6 .1 Minim um  
fo r all Inst it ut io ns  in  All  Profe s s o rial  Ranks) .  

 Professional Development 

E ngaging in tho se acti v it ie s which enhanc e rele v ant pro fe s s io nal kno w le dge and expe rt ise as it relat e s to           

e ducat io n  or a specific discipline .  Exam ple s include:  

• c o nt inuing fo rm al  graduat e  study  

• at t e nding rele v ant  lect ure s  
• at t e nding wo rksho ps ,  sem inars ,  and  inst it ute s  

Faculty Teaching Load & Overload Policy (USG 4.10 Faculty Overloads and Instructional Staff 
Responsibilities and MGA Faculty Handbook section 5.03.0) 

Fac ult y  teaching lo ads  are  outline d  in  the  facult y  handbo o k .  The  definit io n  of  a  term inal degre e  used  fo r   
facult y wo rk lo ad is an earne d do ct o rat e , or curre nt ly, an MFA fo r tho se teaching in the arts , and a 
Maste rs in Aviat io n fo r those teaching in Aviat io n . As such, facult y  mem be rs with a term inal degre e 
(do cto ral degre e , MFA, or Maste rs in Aviat io n ) sho uld teach 4 co urses or 12 ho urs per  sem e st e r. Facult y 
witho ut a term inal degre e ( do cto ral degre e , MFA, or Maste rs in Aviat io n ) sho uld teach 5 classe s or 15  
ho urs per sem e ste r. Areas (including nursing and aviat io n) that use clo ck ho urs rathe r than credit ho urs   
to assign teaching lo ad should do cume nt ev ide nce that the ho urs wo rk e d when assigning clo ck ho urs  
are sim ilar to the ho urs work e d when using credit ho urs ( as stated in Provost Anderson’s memorandum 
to campus faculty dated June 18, 2019). ( Fo r Aircraft Ma
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•  T he Instr uctor  should retain copie s of all emails in case stude nt complaints are rece ive d. 

•  C omme nts/ f ee dback and/or the grade s for all grade d asse ssme nts are to  be communicate d to 
the stude nt  within one week afte r the due date for the asse ssme n t.  

Expe ctation #5 –  Activ e Learning  

•  It must be communicate d to stude nt s  that online cour ses are not self - pace d.  

•  R e gular and routine weekly par ticipation in an online cour se is require d and will be recor de d 
by the instr uctor . Activ e learning thr ough grade d discussions will take place in each online 
class . Regular and rout ine cour se activ itie s for all Aviation cour se s will include a combination 
of the follow ing:  

1.  a grade d discussion activ ity that is inte gr al to stude nt engage me nt and lear ning;  

2.  a grade d assignme nt/ pr oje ct/ e xamination  

Expe ctation #6 –  Atte ndance / Par ticipation 

•  T he s tude nt must atte nd class if they are to be well prepar e d for the workplace . Online 
cour se s are no diffe re nt from on - campus classr oom cour se s in this regar d. There f ore , online 
stude nts are subje ct to the colle ge ’s atte ndance policy .  

•  For online classe s, atte ndance / par ticipation is define d in a diffe r e nt manner . 

•  Stude nt atte ndance in online cour se s is define d as weekly activ e par ticipation in the cour se 
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advantage of any financial ince ntiv e s offe re d by publisher s in the assignme nt of specif ic texts. 

(BOR Policy Manual 31 0 , Acade mic Textbooks)  

Submission of news to Inside MGA 

A ll faculty submissions to the Univ er sity 's Inside MG A News must be appr ove d by the Dean or the 
Associate Dean. Appr ove d submissions will be uploade d to Inside MGA for publication. 

Textbook Adoption 

A ll instr uctor s must use the same textbook for all sections of a give n cour se . A list of the official 
textbooks will be maintained in each depar tme nt by the Administr ativ e Assistant.  

Faculty who are inte re ste d in changing the standar d textbook for a cour se should sche dule a meeting or 
meetings to discuss the change . This meeting( s) should include all faculty membe r s that ma y have an 
inte r e st in the discussion. Announce me nts about the meeting( s) time and location should go to all SoA  
faculty in orde r to give ever yone a chance to par ticipate if they so desir e .  

Once a decision is made regar ding the choice of textbook for a par t icular cour se , the new textbook’s 
name and other per tine nt infor mation should be for warde d to the Associate Dean, Administr ativ e 
Assistant, and the Curr iculum Committe e .  

 
V. Service and Emotional Support Animals on Campus Policy 

Faculty should contact Acce ssi bility Ser v ice s at 478 - 47 1- 57 30 (Macon Campus) or 478

https://www.mga.edu/accessibility-services/index.php
https://www.mga.edu/academics/transfer-agreements.php

